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Personnel Costs 
Budget & Five-Year Plan 

FY 2025 through FY 2029 
 
 

  

Capital Program Allocation Five-Year Financial Plan 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Operating Area and Expense Category
FY 2023
Actual

FY 2024
Amended 

Budget

FY 2025
Department 
Requested

FY 2026
Department 
Requested

FY 2027
Department 
Requested

FY 2028
Department 
Requested

FY 2029
Department 
Requested

Chief Operating Officer Water Operations (1,172,200)$      (2,327,400)$      (2,412,900)$      (4,333,300)$      (4,340,300)$      (4,347,200)$      (4,354,300)$      
Capital Program: Employee Benefits (332,600)           (537,900)           (474,100)           (856,900)           (863,900)           (870,800)           (877,900)           
Capital Program: Salaries & Wages-Direct (839,600)           (1,789,500)        (1,938,800)        (3,476,400)        (3,476,400)        (3,476,400)        (3,476,400)        
Capital Program: Salaries & Wages-Indire -                      -                      -                      -                      -                      -                      -                      

Chief Operating Officer Wastewater Operations (1,017,400)        (1,905,300)        (2,121,300)        (2,306,100)        (2,649,500)        (2,993,700)        (3,054,900)        
Capital Program: Employee Benefits (288,600)           (494,000)           (481,900)           (524,300)           (603,600)           (683,600)           (704,200)           
Capital Program: Salaries & Wages-Direct (728,800)           (1,411,300)        (1,639,400)        (1,781,800)        (2,045,900)        (2,310,100)        (2,350,700)        

Chief Planning Officer -                      -                      (47,600)            (47,700)            (47,800)            (47,900)            (48,000)            
Capital Program: Employee Benefits -                      -                      (11,600)            (11,700)            (11,800)            (11,900)            (12,000)            
Capital Program: Salaries & Wages-Indire -                      -                      -                      -                      -                      -                      -                      
Capital Program: Salaries & Wages-Direct -                      -                      (36,000)            (36,000)            (36,000)            (36,000)            (36,000)            

Chief Administrative & Compliance Officer -                      -                      -                      -                      -                      -                      -                      
Capital Program: Salaries & Wages-Direct -                      -                      -                      -                      -                      -                      -                      

Chief Financial Officer -                      -                      -                      -                      -                      -                      -                      
Capital Program: Employee Benefits -                      -                      -                      -                      -                      -                      -                      
Capital Program: Salaries & Wages-Direct -                      -                      -                      -                      -                      -                      -                      
Capital Program: Salaries & Wages-Indire -                      -                      -                      -                      

Chief Executive Officer -                      -                      -                      -                      -                      -                      -                      
   Capital Program: Employee Benefits -                      -                      -                      

Capital Program: Salaries & Wages-Direct -                      -                      -                      -                      -                      -                      -                      
Grand Total (2,189,600)$      (4,232,700)$      (4,581,800)$      (6,687,100)$      (7,037,600)$      (7,388,800)$      (7,457,200)$      
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